Motivational Interviewing-Some Skills

What is evoking?
Change talk and sustain talk ______________________________________
Evoking the person’s own motivation_______________________________
Responding to change talk  _______________________________________
Responding to sustain talk  _______________________________________
Evoking hope and confidence _____________________________________
Developing discrepancy  ________________________________________

What is change talk?  Any SELF expressed language that is an argument for change.
Preparatory Change Talk (DARN):
Desire________________________________________________________
Ability________________________________________________________
Reasons ______________________________________________________
Need  ________________________________________________________
Mobilizing Change Talk (CAT):
Commitment __________________________________________________
Activation_____________________________________________________
Taking steps ___________________________________________________


What is sustain talk? Sustain talk and change talk are conceptually opposite—the person’s arguments against and for change.
What to do when sustain talk occurs:  Listen, respect AND:
Emphasize autonomy  ___________________________________________
Reframe ______________________________________________________
Agree with a twist ______________________________________________
Come alongside ________________________________________________

Evoking change talk:
Ask evocative questions__________________________________________
Use the importance ruler_________________________________________
Look back…____________________________________________________
Look forward… _________________________________________________
Explore goals and values _________________________________________
Responding to change talk: OARS
___________________________________________________________________
___________________________________________________________________
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